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Article 1. The Regulations are established to upgrade the academic research level and expand the
research outcomes to promote CYCU’s reputation.

Article 2. The “Outstanding Research Faculty Selection and Award Committee” shall consist of
fifteen to nineteen members appointed by the President for a one-year term. The Dean of
the Research and Development Department shall be the convener. A Vice President and
Dean of the Research and Development Department will serve as ex-officio members. If a
college has fewer than five academic units, it may be exempted from making
recommendations. Each school shall nominate a teacher representative, and the remaining
members shall be appointed by the President.

Article 3. Full-time faculty members of CYCU who have good teaching performance and meets one
of the following conditions may apply for the Distinguished Research Award:

1. Awarded the Presidential Science Prize of Taiwan, National Chair Professorships from
the Ministry of Education, Academic Awards from the Ministry of Education, the Award
of Outstanding Contribution in Science and Technology of the Executive Yuan, NSTC
Research Fellow Award, NSTC Outstanding Research Award, or any equivalent
important academic awards.

2. Awarded the NSTC Ta-You Wu Memorial Award, Academia Sinica Young Scholar



Article 4.

Article 5.

Research Work Award, or any equivalent academic awards.

3. Achieved outstanding research or creation (including digital works) in the past ten years,
contributed significant work to creations or monographs, published papers in classic
journals, won awards from well-known domestic and foreign institutions, or achieved
significant social impact with specific deeds or evidence.

4. Had outstanding academic achievements in any of the following professional fields
under the signature of "Chung Yuan Christian University" in the past five years:

(1) Natural Science and Engineering: Published more than ten academic papers in SCIE,
SSCI, A&HCI, or equivalent.

(2) Humanities and Social Sciences: Published more than six academic papers in SCIE,
SSCI, A&HCI, or equivalent.

(3) Cooperative Education (including industry-academia cooperation): The total
amount of the construction-education cooperation project exceeds NT$10,000,000
or the number of invention patents and completed technology transfers totals more
than ten.

The Distinguished Research Faculty Awards of CYCU include Distinguished Research

Awards and Lifetime Distinguished Research Awards.

Applications for the Distinguished Research Awards are subject to the following

regulations:

1. Candidate nominations shall not be accepted within three years of being selected or
after being selected three times.

2. Applicants who are applying for the award this year and have already won the award
within five years shall submit their professional or academic achievements from the
last time the award was received until the current time of the application as
submission materials for review.

3. Faculty members who have won the awards listed in Article 3. 1. or Article 3. 2. in
the past three years may apply for ex-officio winners.

4. Applicants who have won the Distinguished Research Award twice may apply for the
Distinguished Research Award a third time provided that they meet the requirements
specified in Article 3. 1.

5. Applicants should select a professional field based on their academic achievements
to apply under Article 3. 4.

Full-time faculty members of CYCU who have won the Distinguished Research Award

three times and meet Article 3. 1. again are eligible to apply for the Lifetime Distinguished

Research Award.

The award is presented once a school year, and there are four places available each year

for the following three fields: Natural Science and Engineering, Humanities and Social

Sciences, and Cooperative Education (including academia-industry cooperation). A



Article 6.

Article 7.

Article 8.

Article 9.

maximum of three places may be available in each field. The position may become vacant

if no nominations are received. Winners from the same department (institute) may not

exceed two. This limitation does not apply to Lifetime Distinguished Research Award
winners.

The Distinguished Research Award includes the following rewards:

1. A reward of NT$120,000 and a maximum limit of NT$40,000 for each winner on a
pay-as-you-go basis for attendance at international academic exchanges and
cooperation trips.

2. The first-time winner shall receive one medal. The second-time winner shall receive
one silver badge and one medal. The third-time winner shall receive one gold badge
and one medal. The winners’ achievements will also be listed in the history of CYCU.

3. Reduction of teaching hours. During the award period, the winners shall provide at
least three hours of teaching each semester. Overtime fees will be paid to the winners
for time exceeding three hours. Overtime hours are limited to four hours, and
teaching outside of the school is prohibited.

The Lifetime Distinguished Research Award includes the following rewards:

1. Awarded the Lifetime Distinguished Research trophy and prize of NT$200,000.

2. Allowed to apply for a service extension in accordance with the “CYCU Regulations
on the Service Extension of Professors.”

3. With the winner's consent, their personal papers shall be collected for publication
signed by CYCU, and a budget shall be prepared by CYCU for the publication.

4. During the employment period, the winners shall provide at least two hours of
teaching each semester. Overtime fees will be paid to the winners for time exceeding
two hours. Overtime hours are limited to four hours, and teaching outside of the
school is prohibited.

Winners who are also appointed as CYCU's Chair Professors shall choose either of the

awards. Winners who are Chair Professors outside CY CU may receive the awarded amount

after the lectures.

The nominations of each department and affiliated school shall be forwarded to the

"Outstanding Research Faculty Selection and Award Committee" for preliminary review

and re-examination. The re-examination procedures shall be conducted as follows:

1. The nominations may only be approved if more than two-thirds of the committee
members are present and if more than two-thirds of the present committee members
agree.

2. All votes shall be cast by secret ballot.

Ex-officio winners of and applicants for the Lifetime Distinguished Research awards shall

submit applications before the annual application deadline. Upon nomination by each

department and affiliated college, the application will be forwarded to the “Outstanding



Article 10.

Article 11.

Article 12.

Article 13.

Article 14.

Article 15.

Research Faculty Selection and Award Committee” for review. A reward shall be given
once the review is complete.

The award funds for Lifetime Distinguished Research award winners and ex-officio
winners are pre-calculated by the responsible office. Any insufficient budget may be added
based on the actual number of winners approved for the school year.

Award winners shall address the following matters within a certain period following the

announcement of the award:

1. Prepare a research statement and experience sharing report to the Office of Research
and Development and post it on CYCU's website within three months.

2. Within one year:

(1) Present a lecture on the research experience.

(2) Agree to live video recordings and post them on CYCU's website.

(3) Provide consulting services for research consultation and guidance activities to the
Office of Research and Development or Executive Operation Office for Industry-
Academia Cooperation and mentor one or two new teachers with less than five
years of experience or teachers in need.

Award winners will dedicate themselves to leading key research areas or research teams,
improve their academic level, and strive for higher honors.

Faculty members who are awarded shall be reported to the President for authorization and
announcement and shall receive public praise accordingly.

Any matters not covered herein shall be interpreted by the Research Promotion Committee
and then implemented by CYCU’s “Distinguished Research Faculty Selection and Award
Committee” according to the interpretation.

The Regulations shall be promulgated by the President and enforced upon approval by the
School Administration Council. The same shall apply for any amendments to the

Regulations.
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Chung Yuan Christian University (hereinafter referred to as “the University””) has
established the "Regulations Governing the Appointment of Distinguished Professors at
Chung Yuan Christian University" (hereinafter referred to as the "Regulations") to
promote faculty commitment to academic excellence and to support the comprehensive
development of the University, thereby advancing its goal of becoming a leading
institution.

Full-time professors at the University who have served for over three years, align with the
University's philosophy and holistic educational spirit, and meet one of the following
criteria within the past three years may apply to their respective Colleges for appointment
as Distinguished Professors of the University. Eligibility for application requires that
candidates either receive recognition and a recommendation based on their teacher
evaluation results or obtain an exemption from evaluation by their respective Colleges.

1. Individuals who have received significant domestic or international achievements or
academic awards, or who have made outstanding contributions to enhancing the
University's academic standards, teaching quality, creative endeavors, industry-
university cooperation, or international visibility.

2. Candidates who have demonstrated academic excellence in one of the following
fields, as represented by "Chung Yuan Christian University":

(1) Natural Science and Engineering: Published more than ten academic papers
indexed by SCIE, SSCI, or A&HCI.

(2) Humanities and Social Sciences: Published more than six academic papers
indexed by SCIE, SSCI, A&HCI, TSSCI, or THCL

(3) Cooperative Education (including Industry-University Cooperation): Led
cooperative education projects totaling over 10 million NTD or accumulated
management fees (including technology transfer funds) exceeding 2 million
NTD; with a total of more than ten items in invention patents and completed
technology transfers.

3. Individuals who have made significant contributions to the development of the
University and enhanced its overall performance.

The evaluation period mentioned in the preceding Article, defined as "within the last three
years," is calculated on an annual basis and does not include the application year.



Article 3.

Article 4.

Full-time professors at the University who have received one of the awards or achieved
one of the performance criteria listed in the following two paragraphs within the past three
years may apply for the title of Distinguished Professor. The application process requires
that at least two-thirds of the members of the "Distinguished Professor Review Panel"
serving in that term be present, and that more than half of the present members approve.
The President's approval is then required to confer the title. The term of the award will
begin at the start of the approved academic year and conclude at the end of the term. This
title is exempt from the calculation of tenure periods as specified in Paragraph 3 of Article
6 and from the minimum three-year service requirement for full-time professors stated in
Paragraph 1 of Article 2 of the Regulations.

1. Recipients of the Presidential Science Prize; the Ministry of Education’s National
Chair Professorship Award; the Ministry of Education’s Academic Award; the
Executive Yuan Award for Outstanding Science and Technology Contribution; the
National Science and Technology Council’s Merit NSTC Research Fellow; the
National Science and Technology Council’s Outstanding Research Award; or any
other academic award of equivalent or higher distinction.

2. Individuals who have made special and significant contributions to the
development of the University.

The allocation of distinguished professorships under this Article is not constrained by the
legal quota typically applied to Distinguished Professors.

The procedures for the application, preliminary review, recommendation, and approval of
Distinguished Professors, as stated in Article 2 of the Regulations, are outlined as follows:

1. Application: Faculty members who meet the criteria for Distinguished
Professorship must complete an application form and submit it along with relevant
supporting documents to their respective Colleges.

2. Preliminary Review: Each College must conduct a preliminary review and
selection process annually by the end of January. Colleges may adopt more
stringent selection criteria in accordance with Article 2 of the Regulations. The
number of professors recommended for Distinguished Professorship shall not
exceed one-third of the total number of professors in the College. If a College has
fewer than three professors, only one can be recommended. The College must
forward the list of nominees and all associated application materials to the
University’s "Distinguished Professor Review Panel" for further review.

3. Recommendation:

(1) The University's "Distinguished Professor Review Panel" will conduct
secondary reviews and complete the recommendation process between
February and April of each year.

(2) A recommendation will be approved if more than two-thirds of the members
of the "Distinguished Professor Review Panel" are present and more than half
of those present endorse the recommendation.

(3) The total number of recommendations shall not exceed the amount that the
current year's budget can support, nor should it exceed one-fifth of the total
number of professors, rounded to the nearest whole number.

4. Approval: The list of recommendations, approved by the "Distinguished Professor



Article 5.

Article 6.

Article 7.

Article 8.

Article 9.

Review Panel" during the secondary review, will be submitted to the President for
final approval.

The "Distinguished Professor Review Panel" of the University shall consist of five to nine
scholars and experts. These members are appointed by the President and must either be
Chair Professors from within the University or possess equivalent or higher qualifications
from external institutions. At least two members of the panel must have experience in first-
level supervisory roles. The President shall select the convener from among the panel
members.

Distinguished Professors at the University are selected every three years, with each term
lasting three years. During each term, a Distinguished Professor may receive an approved
annual stipend of up to NT$360,000. Each Distinguished Professor is eligible to receive
this stipend for a maximum of three terms. After completing three terms, they will no
longer be eligible for the stipend.

Upon completing their third term, Distinguished Professors will transition to Tenured
Distinguished Professors beginning the next academic year. They will also have priority
in applying to join the University's interdisciplinary innovative research training team.

If a faculty member awarded a Distinguished Professorship leaves the University during
the award period, they must return any funds received from the University during this time.
Additionally, the award will be suspended if the faculty member is seconded during the
award period.

Distinguished Professors who receive the Chair Professor Award or the Exceptional
Research Teacher Award under the university's flexible compensation plan for retaining
exceptional talent must choose one of these awards.

The process for renewing the award stipend for Distinguished Professors is outlined as
follows:

1. Distinguished Professors, appointed according to the Regulations, are expected to
contribute to the enhancement of the University’s research and development
capacities, industry-university services, academic research standards, and teaching
quality. They must submit an annual achievement report using the form provided
by the Office of Research and Development.

2. The Vice-President will convene a meeting with the Deans of each College, tenured
Distinguished Professors, and Chair Professors within the University to review the
continuation of awards. The committee will provide feedback and submit their
recommendations to the President for approval.

Upon approval by the Administrative Meeting, the Regulations are submitted to the
President for promulgation and implementation. The same procedure applies to
amendments.



Chung Yuan Christian University Regulation on Faculty

Promotion Review

2022.10.12 111 Academic Year 1° Semester University Council Amended

Article 1
This Regulation is stipulated in accordance with Article 13 of the Regulation for the
Establishment of the Teachers’ Review Committee (hereinafter referred to as the

review committee) of this university.

Article 2

The promotion of faculty must meet the following requirements:

1. Teaching assistants who are promoted to lectures must hold teaching assistant
certificates issued by the Ministry of Education before the effective date of the
amendment to the "Act Governing the Appointment of Educators" (March 21, 1997),
and have served as teaching assistants for at least four years and more ever since to
assist in teaching with outstanding service performances, and have academic works.
2. Lecturers who are promoted to assistant professors must hold lecturer certificates
issued by the Ministry of Education, and have served as lecturers for at least three
years and more ever since with outstanding teaching and service performances, and
have academic works with levels equivalent to doctoral dissertations. Lecturers who
are directly promoted to associate professors must hold lecturer certificates issued by
the Ministry of Education before the amendment to the "Act Governing the
Appointment of Educators" (March 21, 1997), and have served as lecturers for at least
four years and more ever since with outstanding teaching and service performances,
and have academic works.

3. Assistant professors who are promoted to associate professors must hold assistant
professor certificates issued by the Ministry of Education, and have served as assistant
professors for at least three years and more ever since with outstanding teaching and
service performances, and have academic works.

4. Associate professors who are promoted to professors must hold associate professor
certificates issued by the Ministry of Education, and have served as associate
professors for at least three years and more ever since with outstanding teaching and
service performances, and have significant academic works.

The seniorities of faculty for promotion are calculated based on those served at this

1



university. Those served at other schools may be considered to calculate after the
approval of the review committee of the university.

The seniority needs for the adjunct faculty shall be double the calculation to the
seniority requirements set forth in Section 1.

The term academic work refers to the monograph that has been published for public
distribution, or posted in academic or professional periodicals domestic or abroad
(including the electronic journals that are provided with formal review procedures and
can be made public and used), or will be published within a scheduled term with proofs
provided by the publications mentioned above, or the work (including the CDs
distribution) presented in a seminar domestic or abroad provided with formal review
procedures and assembled into a volume for public distribution.

Academic works are divided into representative works and reference works, which
shall be the works published or posted by the faculty applying for promotion after they
have obtained the teacher qualifications at the previous level.

For those who submit artworks, artistic achievement certificates or technical reports
instead of academic works for review, the conditions shall be handled in accordance
with the review standards set by the Ministry of Education.

For those who submit teaching practice researches instead of academic works, the
conditions shall be mutatis mutandis to the relevant review standards set by the

Ministry of Education.

Article 3

Faculty applying for promotion submit proofs of acceptance of academic or
professional periodicals domestic or abroad prescribed in Article 2, Section 4 and
publication within certain scheduled terms, their representative works shall be
published within one year from the date of providing proofs of acceptance by the
periodical or before the date the promotion is effective, and send those works to
human resources office to verify and archive within two months after the date of
publication; if it cannot be published within one year due to matters and reasons not
attributable to the faculty applying for promotion, the applicant faculty shall submit
proofs of acceptance of the publishing periodical, and the publication shall be made
within three years starting from the date of providing proofs of acceptance.

For those who have not published and sent their published representative works
within the time limit set forth in preceding section, their applications shall be rejected
and reported to the Ministry of Education; their teacher qualifications are still under
review by the Ministry of Education, their applications shall be rejected; their teacher
qualifications have been reviewed to be qualified and the teacher certificates have

been issued, the Ministry of Education shall annul their teacher qualifications, and

2



recover or revoke the teacher certificates of the qualified level.

Article 4

The content of review for faculty promotion includes teaching, research (artwork,
teaching practice research or industry-academia cooperation), service and
consultation. The review criteria shall be as follows:

1. Teaching (accounting for forty percent of the total points for promotion):

(1) Teaching effect, curriculum and student responses.

(2) Report grades in accordance with provisions of the university.

(3) Compilation of teaching materials, teaching aids and effectiveness of teaching
improvement.

(4) Performance of expression on professional education or general teaching.

(5) Performance of honor or excellence in teaching.

(6) Instruct undergraduate students in research or practice on special topics.

(7) Opinions of reviewers of the previous level.

(8) Data on the personal cooperation with teaching administration provided by the
relevant units.

(9) Other performances related to teaching.

2. Research (artwork, teaching practice research or industry-academia cooperation)
(accounting for forty percent of the total points for promotion):

(1) Publication of academic work or performance of artwork exhibition, etc.

(2) Performance of hosting the research of the National Science and Technology
Council, the teaching practice research of the Ministry of Education, or the industry-
government-academic-oriented research.

(3) Situation on research grants from the National Science and Technology Council.
(4) Performance of honor or excellence in research.

(5) Other performances related to research.

The research scores of the university shall be based on the external review scores, and
the review of research achievements shall take into account both quality and quantity,
with respect to the professional review opinions of the external reviewers regarding
the research achievements, unless being capable of providing specific reasons with
scholarly academic basis that will shake the credibility and correctness of those
professional reviews, the review committee shall promptly respect their professional
judgments.

3. Service and consultation (twenty percent of the total points for promotion):

(1) Performance as an advisor.

(2) Performance of counseling class students and club works.

(3) Specific contribution in participating committees at the department, college/school,

3



and university levels or other tasks.

(4) Performance of the educational cooperation and extension services.

(5) Establishment, planning and management of the laboratories or research offices.
(6) Seniority of service at the university and length of service on campus.

(7) Performance of participating off-campus academic and pro bono services to
enhance the image of the university.

(8) Opinions of reviewers of the previous level.

(9) Statistical reports on the personal-related services and situations of cooperation
with administration provided by the relevant units.

(10) Other performance related to service and consultation.

Each college/school-level Regulation on faculty promotion shall be stipulated the
minimum standards for teaching performance. Those who do not meet the minimum
standards may not apply for promotion.

The passing criteria for publication external review and promotion review shall be as
follows:

1. Those who intend to be promoted to assistant professors shall reach the points of
70 or more.

2. Those who intend to be promoted to associate professors shall reach the points of
75 or more.

3. Those who intend to be promoted to professors shall reach the points of 80 or more.

Article 5

Faculty applying for promotion shall submit the following documents:

1. Resume of teacher qualification review.

2. Service certificates and certificates of qualifications reviewed by the Ministry of
Education, degree diplomas or other documents sufficient to prove the qualifications.
3. Academic works with six duplicates. Those who submit two or more kinds of works
for review shall choose by their own representative works and reference works. The
ones which belong to a series of related researches may be combined into
representative works. If the representative works are co-authored by numbers of
persons, those shall explain in writing the part they participated in, and provide proofs
by the co-authors with six copies.

4. All of the professional or academic achievements of the faculty from the time they
have obtained the teacher qualifications at the previous level to the time they apply
for this promotion may be listed as reference materials for review.

5. Materials on teaching, service and consultation, and advance study within the most

recent five years.



Article 6

The review procedures for faculty promotion shall be as follows:

1. Documents related to the promotion faculty sent by the department (graduate
school), center, and office to the review committee of the department (graduate
school), center, or office for conducting deliberation with respect to the applicants’
teachings, services and consultations, and researches (including the representative
works and their own published publications after they have obtained the teacher
qualifications at the previous level), and after passing reported it to the dean and ask
him or her to send the documents to the college/school level review committee for
secondary review.

2. The review committee of the college/school will conduct deliberation with respect
to the applicants’ teachings, services and consultations, and researches (including
representative works and their own published publications after they have obtained
the teacher qualifications at the previous level), etc., and after passing report it to the
president and ask him or her to send the documents to the review committee of the
university for final review.

3. The review committee of the university shall send the applicants’ research
publications or achievements to six off-campus professors or scholars for external
review, and two-thirds of the reviewers must evaluate passing, and then conduct
overall deliberation on the evaluate results for the applicants’ researches, together
with teachings, researches, and services and consultations, and after passing report to

the president to approve.

Article 7

When the review committee of the university handles the external review of the
research achievements of the faculty to be promoted, the applicants shall not provide
suggesting lists, but can provide recusal lists, with a maximum of three persons. The
recusal lists shall send to the conveners of the college/school and the university review
committees for reference. The reviewers shall be off-campus experts and scholars and
their professional fields shall be in line with those of the faculty to be promoted. The
reviewer shall be recused under any of the following circumstances:

1. The research advisor of the applicant.

2. Co-authors or co-researchers of the submitted works.

3. Serve in the same school as the applicant.

4. Having a kinship with the applicant under Article 32, Clause 1 of the Administrative
Procedure Act.

The manner of creating the list of external reviewers will be that the conveners of the

review committees at the department (graduate school), center, office-level and the



college/school-level respectively provide the lists of review members with the number
of one point five times the number of the external reviewers, and secretly send those
to the review committee of the university to assemble and conduct the selection of
the external reviewers. The convener of the review committee of the university shall
also add a list of review members with the number of the maximum one point five
times the number of the external reviewers.

The selection of the external reviewers referred to in the preceding section shall be
conducted by the convener and deputy convener of the review committee of the
university, as well as the convener of the review committee at the college/school-level
to which the faculty applying for promotion belong, and six persons in the lists of the
external review members mentioned above shall be secretly selected to carry on the
external review of the works.

Article 8
Faculty promotion will be held once every academic year, and the deadline for

accepting the applications for promotion will be November 1st of every year.

Article 9

The review committee of the university carried on the deliberation of faculty
promotion and after passing with the approval of the president, the human resources
office will attach the register of faculty to be promoted and the resume of teacher
qualifications, and report to the Ministry of Education to review for accreditation, then
after issuing teacher certificates with relevant levels update the appointments. The
term of appointment shall be subject to the starting date of the seniority ratified on

the teacher certificates.

Article 10

Faculty who apply for promotion or through others have entrusted, concerned,
induced, and threatened or otherwise interfered with the reviewers or the review
processes and the circumstances are serious shall promptly suspend the promotion
review processes, and notify the faculty applying for promotion, whose applications
for promotion will not accepted within two years starting from the date of the
notification.

The faulty applying for promotion whose submitted materials, works, artworks,
exhibitions, technical reports or achievement certificates have one of the following
matters, through the deliberation and confirmation of the review committee of the
university, shall not be approved for their promotion, and their applications for

promotion will not be accepted within the time period prescribed in each clause as
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follows:

1. The resume of teacher qualification review or the entry of co-author certification is
false; the representative work is not accurately filled out as co-authored and lack of
co-author certification, not properly cited, republished without indicating
authorization, has not indicated part of its content is a published achievement or work
or other matters violating the academic ethics: one to five years.

2. Work, artwork, exhibition, and technical report have involved plagiarism,
falsification, fabrication, or fraudulent matters: five to seven years.

3. Supporting documents for education and experience, achievement certificates,
proofs of that the representative work has been accepted by a periodical and will be
published within a scheduled term, and the co-author certificates have involved
falsifying or altering, and influence with the article review through illegal or improper
means: seven to ten years.

The faculty who apply for promotion have one of the circumstances referred to in
preceding section may not apply for withdrawal of the promotion case which shall still
be handled in accordance with the procedures, and the review committee of the
university may transfer the case and request the review committees at various levels
to deliberate the dismissal, suspension, or denied renewal of the appointments of
those faculty.

Article 11

If the applicant has not been approved, the review committees at all levels shall notify
the applicant in writing of the results and reasons within one week after the
deliberation.

If the applicant has doubts about the deliberation results, he or she may apply for a
further review in accordance with the university Working Guidelines on the

Applications for Faculty Promotion Further Review.

Article 12

Current faculty who have obtained lecturer and teaching assistant certificates before
the effective date of the amendment to the "Act Governing the Appointment of
Educators" (March 21, 1997), if they continue to teach without interruption, may apply
for accreditation review directly following the original Regulation on promotion.

If promoted by degree, in addition to that the degree must meet the accreditation
requirements, the doctoral dissertation and other academic works shall be submitted
for accreditation review based on the associate professor level required after the rank

is revised.



Article 13

The Regulation on promotion review of each department (graduate school), center,
and office shall be stipulated by the department (graduate school), center, and office,
and sent to the review committee of the college/school for review and approval. The
Regulation on promotion review of the college/school shall be stipulated by each
college/school-level unit, and sent to the review committee for review and approval;
the college-level Regulation on promotion review of the physical education office shall
be stipulated by the physical education office, and sent to the college-level review
committee of the physical education office for deliberation, and then sent to the

review committee of the university for review and approval.

Article 14
Matters not covered in this Regulation shall be handled in accordance with relevant
provisions.

Article 15

This Regulation has been approved by the university council and reported to the
president for promulgation and implementation, and the same applies for
amendments.

- CYCU HR -



CYCU Regulation on the Establishment of Chair Professorship

2023.04.12 111 Academic Year 2" Semester University Council Amended.
2023.05.05 Board of Trustees (112) Yuan Dong Fa No. 1120000022th Official Letter Approved.
2023.05.26 Tai Jiao Kao Official Letter No. 1120049304 Articles 7, 8 Approved.

Article 1

To recruit scholars and experts domestic and abroad with excellent academic or
professional achievements who are agree with and conformed to the ideas and spirits
of the university’s holistic education to serve at the university so as to enhance
academic standards, the university has thus stipulated the Regulation on the
Establishment of Chair Professorships (hereinafter referred to as this Regulation) in
accordance with Article 17 of the University Act, Article 10 of the Regulation Regarding
University Evaluation, the Implementation Principles Regarding the Recruitment of
Full-Time Outside-Complement Teaching Personnel by the Community Colleges or
Above, and Article 32, Paragraph 2 of the Chung Yuan Christian University
Organizational Regulation.

Article 2

Chair professorships shall have one of the following qualifications:

1. Academician of Academia Sinica or foreign academician with equivalent position
level

2. Those who have awarded academic prizes from the Ministry of Education or national
chair professorships.

3. Those who have awarded contract research Fellows by the National Science and
Technology Council of the Executive Yuan.

4. The ones who are provided with qualifications equivalent to those prescribed in the
previous three clauses mentioned above with outstanding contributions or prestigious

reputations on the aspects of academic or professional fields.

Article 3

The type of chair professorships and related treatments and obligations:

1. Full-time:

(1) Assess salary ranks following full-time professors at the university, in addition, grant
chair professorship subsidies, ranging from three hundred thousand New Taiwan

Dollar to one million New Taiwan Dollar per academic year. Sponsored by donors (or
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institutions) with the consent of the chair will not be subject to this limit.

(2) Research space and equipment provided by relevant units.

(3) At least two courses offered per semester, and publicly academic speech held at
least once per semester. Works within the term of appointment shall be published in
the name of Chung Yuan Christian University. If implement special tasks, one course
may be waived after reporting to the president.

(4) Participate in the implementation of large-scale integrated research projects and
lead the task forces, assist in instructing and planning major research fields related to
the university, or inculcate graduate students and cultivating prospective outstanding
research talents in the university.

(5) May concurrently serve as administrative positions.

2. Adjunct:

(1) In addition to giving the hourly fee or lecture fee following the adjunct faculty at
the school, grant chair professorship subsidies not more than seven hundred thousand
New Taiwan Dollar per academic year in principle. Sponsored by donors (or institutions)
with the consent of the chair will not be subject to this limit.

(2) Research office provided by relevant units.

(3) In light of adjunct faculty at least one course offered, or host a series of academic
speeches or lectures.

(4) Participate in the implementation of large-scale integrated research projects and
lead the task forces, assist in instructing and planning major research fields related to
the university, or inculcate graduate students and cultivating prospective outstanding
research talents in the university.

The chair is recruited from abroad, the university may pay for the business (inclusive)

or below-class round-trip flight tickets, limited to once per academic year.

Article 4

The expenditure for chair professorship subsidies shall be carried on by the following
two manners:

1. Half prepared by the university and half raised by related units at the university, and
the subsidy expenditure prepared by the university may not exceed half of the upper
limit of the subsidies granted to full-time and adjunct chair professorships prescribed
in Article 3.

2. Fully supported by the special projects subsidized by off-campus units. Donors (or
institutions) may designate the academic fields to be granted. If any single payment
has reached a certain amount that is capable of supporting one or more chair
professorships, the donors (or institutions) may also designate the name of chair

professorship and (or) the nominee of chair professorship. However, an even amount
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of administrative resource expenditure shall be provided.

Article 5

The nomination of chair professorship to be appointed and the grant of chair
professorship subsidy shall be proposed by the president, the academic office, or the
donor (or institution), and after the verification of the chair professorship review
committee of the university, reported to the president for approval, then ratified by
various teacher’s review committees at all levels.

The chair professorship review committee consists of ten to thirteen members. The
vice-president, the provost, the research and development director and each
college/school dean are appointed by the president as ex-officio members, and the
vice-president shall be the convener. The university may invite the donors (or
institutions) of the designated chairs attending to explain. The meeting of the chair
professorship review committee shall be attended by members at least two-thirds of
the total membership before it shall be convened, and the matters of decision shall be

approved by at least two-thirds of the attending members.

Article 6

For the conference of chair professorship, the term of appointment will be three years
in principle. Within one year before the expiration of the term of appointment, the
original unit recruiting full-time chair professorship shall provide the implementation
result report, while the original unit recruiting adjunct chair professorship shall provide
the implementation result report per year to help assess. Those who pass the
assessments may be proposed to be appointed again according to the procedures.
The proposition of appointment of the designated chair professorship will not be

subject to the limit of time period.

Article 7
The full-time and adjunct chair professorships appointed according to this Regulation
will not be subject to the limitation of retirement age, but the full-time chair

professorships may not exceed the age of seventy-five.

Article 8

The appointed full-time chair professorship exceeding the age of sixty-five shall meet
one of the following conditions:

1. Serve as the academician of the Academia Sinica.

2. Served as the host of national chair professorship.

3. Has won the academic awards of the Ministry of Education or the outstanding
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research awards of the National Science and Technique Council for three times and
more.

4. Has published personal works within the last three years or published three and
more important articles relevant to the courses taught in famous academic journals
domestic or abroad within the last three years, and those indeed have made
contributions to the academics.

5. Those who teach art subjects have creations, exhibitions, and technical instructions
every year within the last three years, and hold the international reputations.

6. The courses offered to teach or the fields of expertise have been recognized as high

technique or rare and hard to recruit the successors for a while.

Article 9

Full-time chair professorships shall be counted in the complementation of the full-time
faculty of the academic unit, and not more than four percent in the current
complementation of the full-time faculty of the university in principle. Adjunct chair

professorships will not be subject to this limit.

Article 10
The rights and corresponding obligations of the donors (or institutions) of the chair
professorship subsidies and the chair professorships shall be stipulated separately, and

may mutually enter into contracts with the university when necessary.

Article 11
This Regulation shall be passed by the university council and reported to the board of
trustees for promulgation and implementation after approval, but Articles 7 and 8 shall

be implemented after approval of the Ministry of Education.

- CYCU HR -
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